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ETA780
ltem 12, Rate of Pay. - Continuation
Wage Rates, Special Pay Information and Deduetions:

The tasks in the crops listed below will be paid at the picce rates Jisted. AU aiher work will be pald the adverse effect wage rate
(AEWR) of $3.85 per hour.

Crop Activity  Plece Rate/ Unit Est. Hourly Eamings

.

Cucumbers Harvest- .75 per 5/8 bu, $3.85
Long Greea Cucurnbers Harvest- .50 par 518 bu, $8.85
Belt Peppar Horvest- 35 per 578 bu, 3385
String Beans Harvest- 200 per 5/8 bar. $8.85
Butter Beans Harvest- 2.50 per 58 bu. 53.85
Long Hot Pepper Harvest 1.00 per 5/8 bu. §3.85
Jalapenos Harvest 1.50 per 5/3 bu. . 3885
Strawherries Harvest- $1.00 per | gal. 58.85
Sweet Potato Harvest - $.40 per 5/8 bu, - $5.85
Banann Peppers Harvest- 45 per 5/8 bu. . $8.35
Hat Chercy peppers Harvest- 1.50 per S/8 bu. §8.85
Red/White Potatoes Hatvestv .30 per 5/8 bu. £4.35
Cuban-£ Peppers Harvest- 35 per 578 bu. . $3:85
Bluebenies Harvest- $0.42 pes pint $8.85
Pulling Tucnips - $.80 - 5/8 bu. ) $8.85

The tasks iisted sbove will be paid at the above listed piece rates whenever possible, In instances when, in the emplayer's
Judgroent, warking conditlons are unusaally adverss, the employer may, in its disceetion, tamporarily misc the picce rate above
the rates listed above, o7 may elect 1o pay workess at the hourly rate of $8.85 pre hour, in order to assure wotkers fair sarnings.
Wone of the tasks listed above will be paid at tess than the above-listed piess rates.

Pickle Cucumbers Piece Rate Pay: When picking pickle cucumbers cach worker will be paid a minimum of $.75 per 5/8 bushel
bucket for all beckets picked during the pay period and will be gueranteed the AEWR; however the workers eamings will be
based on the various sizes of the cucumbers picked each day by the total crew. Bach buckes picked will include cucumbers of all
marketable sizes. Thess full buckets picked by all pickars in the-crow will be duroped in a common field bin, The worker will be
given a token or ticker for cach 5/8 bushel bucket dumped in the bin. The eveumbers will be taken to the grading stalion
operated by the company that buys the pickles grown by the Eraployer. The buyers grading machine seperatss by sizo the
pickles fzrnished by the Employer. The Employer is paid for his cucumbers by sizé prading, the Employer will pay the workers
44% of the total proceods, Bach bucket under this system equals one 5/8U.S.bushel. At the end of the grading process, the tetal
crews camings #re determined for the day. The mix mts Ror the day will be deteanined by dividing the total number of 5/8
bushet buckets picked by the crew into the tota! earaings of the cew, ‘The Individuaf worker's earnings will be determined by the
number of S/8 bushel buckets picked that day times the determined mix rate. Io 0o instanes will a worker recaiva lass than §.75
per 518 b bucket for each hucket picked over the course of & pay period. There witl be & mendatory production standard of five
(5) buckets per hour, Any worker that does not mced llie produdtion standard may be wrmicated

Asparagus, Peas, Peaches, Collards, Sweat Potato Transplanting, Sweet Com, Watemnelon, Hay, Suaw, Cantalonpes, Soybeans,
Cotton, Pumpkins, Turnips, Egeplants. Onlons, Squash, Cabbage, Radishes, Spinack, Strawberry plamting and cultivation,
Tomatoes, Tomalllle, Kale, Muslard Greens, Okra, and Gourds are paid et the howrly rate {$8,85).

Tho estimated hourly eamings fisted above for activities paid at plece rates are only estimates; they are not cepresentations ot
guarantees that sny worker will in fact eam the amounts shown. Persons worklng on b piece rate are gusranteed thar their total
eamings will be at ksast the ABWR (or all hours of piece work in the payroll peried. If the Worke?’s pivcs-tale earnings fur the
haues worked at piece rate durlng a payroll period result in average hourly carnings of 1ess than the guaranteed rate of $8.35 per
haur the Worker will be provided makeup pay to the gussenteed minimum rats of $8.85 per hour for the hours worked a the
piece rate during the payroll period. The employer will pay the prevoiling plece rate in a crop activity for which a plece rae is
specified if the DOL determines thava higher piece is prevailing in the ecop activity In fhe area of Intended employment thin the
piece rate specifisd hertin, only if the new higher prevailing wage survey is known before the acceptanco fekter is issued by DOL.
The empleyer will apply the prevailing howrly rate in & crop activity for which an hourly rate is specified if DOL delermines that
2 higher howrly rale is prevailing in the crop activity in the agea of intended employment than the houtly rate specified herein,
only if the new higher prevaillog wape survey is known before the accepiance lelter is issued by DOL. Ia the svent the DOL
promulgaies 2 new AEWR ducing the recrultrent or work contraet perivd which is higher o lower (han the AEWR hecein, the
higher AEWR. or, at the discretion of the employer, lower AEWR, will become the gurantes.

NCGA and it's employer members réserve the lapal right to pay a new or different wage eate {wage standard) autharized by the
USDOL or signed Into law by the President of the Unfted States of Ameriea as soon as it becomes effective,
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RTA 50
Stem L Describe Fally tha Job o be Performed (Dutles) - Continuation

Growets rmay grow one of more of thess other crops depending on many varisbles including favorable available markets,
Ffavocable plant stock and unexpected fand avallability, Sevorable weather conditions, poor crop sad westher conditions in other
growing srcas, and other factors that can not be derermiseed at the Hime this applitation is mede. Farmers wil frequently decide
wihtether w0 plant these crops and what érops they will plant after this job order is submitted, Crops may got determined uatitwell
after employment has begen. The snticipated work periods invelved In these other crops vary widely and can occur at anytime
during the growing scasen and during the course of this employment perlod. Asparagus, Pickde Cucumbers, Collurds, Butter
Beans, Squash, Siring Beans, Sweet Com, Lang Green Cucumbers, Belk Peppers, Egpplant, Tumips, Tomatoes, Tomatitlos,
Long Het Peppems, Jalapeno Peppers, Field Pess, Strawbenries, Blueberries, Onions, Radishes, Czbbage, Watermelon,
g:nbﬁo:%g Spinach, Kale, Mustard Greens, Okza, Peaches, Pumpkis, Gourds, Hay and Swraw, Banana and Cherry Feppers,
-L Pepper.

Contionation of Crog Speclfic Job Deserinii

PICKLE CUCUMBERS: Move slong tow, steop and bend to pick all cucumbers 174 inch fa diameter and larger. Discard all
Jjumbo cucumbers (over 2 inchoa in diameter) In the row middte and place remaining cucwmbers in a 5/8 bushel bucket. Carry
fall buckess 1o a nearby truck for dumping, receive ticket or token In smptied bucket 2nd retum to essigned row to continue task.
Worker must be careful to avoid damaging vines, blooms and smaller cucumbers. May be required %o block and thin cucumbers
and pacform general cultivetion work and move tractors or trucks on the fumn incidentsd to picking, Workers inust "clean the
vines"{pick all cucumbers of marketable size) and larger as specified by the supervisor. it Is exiremely important that the
Workers remove and diseard all cueumbers over 2* in dismeter from the vine, Workers will be required to slay an their assigned
mw.m\.:f&w—musl pick a minimum of five {5) buckets per hour, Any worker that does not eeet the production standard may be
term: A

SWEET POTATOES: Sweat Fotato harvest workers witl walk along row that has been previously plowed. Workers will stoop,
bend and koreed to pick up sweet potatoes using hands and flagecs e dig ont unexposed potetoes. Workers may grade in the field
scparating #1's and £2's into separate 3/8 Aeld hampers. Canners, when harvested will be placed into o separate bin, Damaged or
diseased potataes will not be harvested, Full bampers weighing up te 35 1ba will be canded o trrek row to be foaded onte truck
or traller. Workers will be required to stay on their assigned row. May be required vo side a mechanical harvester. Hand
harvesting sweel potatoes will be paid on a piece rate of .40 per 5/8 bushel. Mechanical harvesting will be hourly pald.

RED AND WHITE POTATOES: Workers will walk along row which has besn proviously plowed. WRI beod over, scratch dict
and pick out potatoes. Polaioes which are one{t) inch in diometer and larger will be placed in 5/8 bushel buckets  Potatass
smaller than one(l) inch in diameter are distarded in the sow middle. ¥Filled buckets are taken i tucks or trailers for dumping.
Wotkers wiil cecelve ticket or token for each bucket and return 0 assigned row (o continue work. Worker must carefully handle
potatocs and aveid bruising. Workers will be required to stay on their assigned row. Harvesting red or white potatacs will be
paid on-a piece rate of .30 per 5/8 bushel,

SQUASH, STRING BEANS, SWEET CORN, LONG GREEN CUCUMBERS, BELL PEPPER, EGOGPLANT, LONG HOT
PEPPERS, TURNIPS, TOMATOES, ONIONS, BUTTER BEANS, JALAPENO PEPPER, PEAS, OKRA, STRAWBERRIES,
BLUEBERRIES, CUBAN.L, CHERRY, BANANA PEFPERS, TOMATILLOS AND GOURDS: Workers wilf bend and stoop
to plck vegztables according (o size, color, shape and degree of matutity and place [nto feld containess. Warkers smay ¢ary il
container weighing spproximately forsy (403 15 and empty futo ficld bin or lozd onto treiler. May be required o pult and
discard culls as dirested by supervisor. Pickers will take care not W brulse or scar produce. Preharvest activities for tomatoes
mway includo stakiag, tying, transplanting and pruning. Workers may assist in planting activities. Workers will sand on feet for
long periods of time. Wotkers are required to work in ficlds wihen plants are wet with dew oc rain. Temperstures in figlds during
working Boues can ranpe from forty (40) to over ane hundred {100) degreas. Al work Is hpurly paid.

WATERMELONS, PUMPKINS AND CANTALOUPES: Workers will walk along rows and cut melons scoording to sizs,
color, shape and degree of maturity using a knife. May cany to trailer or windrow. Other conditians, same as above, Workers
may assist in plenting activilies. The pay mte for watermeloos and canteloupes is hourly paid.

CABBAGE AND COLLARD, KALE AND MUSTARD GREENS: Workers will cut mature cabbags heads and bunches of
coliard, kale and owstard greens using knife as spetified by employer. Products will thea be placed lato sacks o boxes and
placed on trailer for transport, Workers may grade products removing bid or dimaged leaves and repack for shipmeat, Workees
will be requiced to siay on thelr assigned row. Workers may assist in planting activitics. All cabbage, collard, kele and mustard
gresn work will be hourly paid. i}

PEACHES: Waorkers may thin andfor barvest peaches. Workers will harvest paaches according to color, size and degres of
maturity as specified by supervisor and place into half bushel baskets taking the oxtea time, care and effort rot to brulse ar sear
the fruit. Workers may windrow full conkiners or carry Rull containers woighing approximately 38 {bs 10 tnick or traifer and
stack secording to supervisory specifications, Peach thinners will thin peaches using hands and/or phstic bat to knock off excess
peaches, spacing remaining peaches approximately ons hand width apart, taking care to walk around eative tree befors maving ta
the next. Workers will be required to stay on their assigned rowe. Workers may assist in plenling peach irees. Al peach work is
hourly paid. - .
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ASPARAGUS: Move akong essigned row, stooping, bendlag, and reaching to break aspatagus spears ot ground-level, May
operate stlf-propelled harvesting aid on which workess ride while stooping to break spears at ground level. Spears which are
under 1/4 inch in diameter (measured at butt) are discarded.  Spears over M4 inch in diameter which exceed 7 #72 inches in
length will be rebrokes at the bult end, Any spear head which has begun to open will be discarded. Spears meeting harvest
specifications will be placed in a straight fashion in fleld buckets add caried to trucks or trailers for dumping. Workers may
assist in planting activitiss, Warkers will bp required to stay on their assigned row. All asparagus work is howrly-paid.

HAY AND STRAW: Move along cows of previously baled hay and straw, bending, steaping and $ifting 30 t 60 Ib, bates. Load
and stack bales onto 2 truck or trailer, move tractor of trck In the field incidentat to loading. Worker may uniead and restack for
stortge. All hayand straw work is houcky-paid.

SQYBEANS, WHEAT AND COTTON: Workers will walk along rows and through filds as specified by amployer and remave
weeds and grass from soybean, wheat and cotton fields by hand or using a koo,

PRE-PLANT ACTIVITIES: Workess will pecform vegetoble seedding aclivities i greenhouses to prepers for plenting. Workers
will move soil meterials, fill seeding trays, plant seeds, water seedings, fertifize sezdlings, monitor growth and growing
conditions, Wotkers will also perform activities to prepare farm for spring planting outside the gresnhouse.

GENERAL CONDITIONS APPLICABLE TO ALL CROPS: Field work beging at assigned fime. May begin as early as shorily
after daylight Wark may be performed during light rain and in high humidity and in temperatuses ranging from 100+ degrees to
20 degrees F.  Workers will work on their feet in stooped or crotrched position for fong periads of time, Workers will supply
thelr own work clothes. All thetasks in this fob Description constitule one (1) job; the cinployer may assign workess to different
tasks on any day or to multiple tatks during the same day iz the solo judgment of the eroployer. Workers may be required to
perform vork, on the farm, that is incldental to ferming the: crops listed in the application, such as performing hand cultivation
taske, weeding or hoeing varigus crops, cleaning and repairing farm buildings, seed beds, racks, grotmds, set Up and move
frvigation pipes and equipaxat, gardening, weeding and shrubbing, etc. Workers may assist I planting activitles. AR duties
assigned wnder this order will be these duties of Farmworker, Diversified Craps, DOT Cade 407.687-010. This is a very
demanding and competitive business in which quality specifications must ba rigorausty sdhered 1o, Sloppy work ean not and will
not be tolerated, ’

Harvesting specifications, can change from time to time during the stason duc o crop or market conditlons, cven on the same
crop. Workers will be expecied 1o conform 1o the specific instructions given for each days work or portion of day. Instructions
and general supervision will be provided by the fam ownerfsupervisor or a designated employes. However, field workers will be
expected Lo perform their duties in 2 timely and proficlent manner without closs supervision.

Full Growing S¢ason Commitment: The job offered requires that the worker be available for work seven hours per day Monday
theough Friday and five hours on Saturday avery day that wark is available for the fill period of employment shawn in Item 5,
even though work muy be slack fot brfef perlods from time to dme throughout the period of employment. The worker agess to
be avallable for work and perfonn the assighed work for the assigned cmployer whenever wark Is available through the fall
period of employment shown n Ttem 5. Work availsble is defined 25, no work required on the worker Sabbath or federal
bolidays, but work {s required sevan hours per day Monday-Fridny, and five bours on Saturday.

The worker understands that if he abandons his cmployment or is terminated For cause prior to the end of the period of
emplayment shown in liem 5 ke will forfeit the 3/4 guamantes and eeimbursement of ceitain transportation costs deseribed
elsewhere In this Job onder. Excessive nbsences and/or tardintss, at defined in the Wotk Rules attached herto, can nat be
tolerated and may result in termination,

Daily individual work assignioents, crew assignments, and location of work, will bs made by and at the sole discretion of the
farm menger andfor farm siupervisor as the aceds of the farmlng operstion dictate. Workers may be asvigned a variety of dutiss in
any given day axdfor different tasks on different days. Workers will be expested to parform any of the listed dutles and wotk on
any crop as assigned by the worker's supervisor.

EFAS0
Item B, Mo of Openings To Be Filled By Alleos Linder Job Offer - Continuation

The Nocth Carolina Growers Association is a joint esployer with its producer members. The number of woskers shown in {tsm
t8.a of the ETA 750 is the aggregate number of workers that will be employed by the association and bt preducer members
under this lshor centification. The approximats maximum numiber of warkess (foreign and domestic) to be employed in the
cetifled occupaton by individuat producer members of the assoclation are shown In the Addendum (the tist of employers). The
anmbers shown in the addenduwn are approximations grovided for the canvenience of administrative agencics. Pursuant to
20CFRE55.106(cH2)(i), all temporary labor centifications lssued to the Assotiafion may be ased for the ceificd job
apportunities of any of Hs members. The Aseociation will contro} the assignment of workess employed under this job crder and
maintafn records of such assignments, and will transfer workers emong s producer members as needed 1o perfomy the work for
which the tempurary babar certification was granted. The atival number of wurkers empluyed in the certifizd job cpportunities of
an Association meatber at any given time may be more oc kess than the approximate numbers shown in the addendum, depending |
upon crep conditions, weather, markets or other circumstances that develop during the seasen. The number of workers requested
in ftem 18. is not the sum of the 4pproximate number of workers (foreign and domestic) shown in the addeadum because
wotkers may work for more than one producer member over the courss of the season,
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Starting C
Total Date Total
Workers  Ending Housing Total HaA
Employers Employed Date  Houslng Type Location County Capacity Wrkrs
GARRETT JOHNSON {12519) 10 8/16108 1WF MONTGOMERY 8 1
- 11/5/08
2681NC 731
P.O. BOX 718
CANDOR, NC, 27229
(910} 974-7730
PEACHES MELONS, TOMATOES
CHESTER FILSON (11032) 16 8/16/08 1MH MOORE 16 8
1145108
108 CVP Lape - Cypress Chrch Rd.
CAMERON, NC, 28326
(910) 2454285
Collards, Hay, Sweet Potatoes, Wheat .
TIMOTHY C. TUTTLE {19655) [ 8/16/08 T 1SH STOKES 1 H
11/5/08
1347 KEIGER FARM ROAD
TOBACCOVILLE, NC, 27050 ' .
{336) 462-5000 :
Canalope, Hay, Watermelons, Wheat
KENNETH RAY WATKINS {12078) 4 ang?a .18H GRANVILLE 3 3
i 11/5/08
4302 BELLTOWN RD.
OXFORD, NC, 27565
(918) 681-0500
Collards, Hay, Siraw
GEURGE WOOQTEN- (12227} 225 8/55/08 3HO COLUMBUS 107 50
11/5/08
210 MILLS ST,
P.O.BOX 467

CHADBOURN, NC, 28431
{910) 654-1186
SWEETPOTATOES,COTTON,CORN

Total Workers Employad 261
Total Housing Capacity 135
Totat H2A Workers Requested 63
e R W Fotal Employers 5.

Individual growers may adjust their crop-plans to add or delete craps listed-on the above Addendum A12
after the filing of & job order for any of & nuniberof reasdits, includiig rédsons that are described in the
respective Job Orders as part of the ETA-750 ltem 13 attachmjent and the ETA-790 ltem 11 attachment, the
full contents of which you are urged to read. Jobs under this job drder include all of the jobs that are
certified job opportunities of the North Carolina Growers Association, Inc. and its joint employer_members.
Indlvidual growers may plant, cultivate and harvest many diverse crops depending on many variables
including favorable available markets, favorable plant stock and unexpected land availability, favorable
weather conditions, poor crop and weather conditions in other growing areas, the health or illness of the
grower and the grower’s family and key personnel, and many other factors that cannot be determined at the
time this application,

Housing Types: AP - Apartment, B, - Block, HO - HotelMatel, ME - Metal, MH - Mobile Home, SH - Shared, WF - Wood Frame
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